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Rationale



Source: ILO: ASEAN in transformation: Future of jobs at risk of automation (2016). 

49% of Jobs in the Philippines face high risk of 
automation
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 In the BPO Sector, 
automation 
processes are 
increasingly 
replacing routine 
tasks with modern 
algorithms to 
enhance the 
productivity of 
back office work. 

Source: ILO: ASEAN in transformation: Future of jobs at risk of automation (2016). 



 89% of Filipinos in 

the BPO sector 

are at HIGH RISK 

due to 

AUTOMATION

 60% of them 

are WOMEN 

Source: ILO: ASEAN in transformation: Future of jobs at risk of automation (2016). 



Less Girls are choosing to study TECH for COLLEGE

2.6%97.4%

Source: www.ched.gov.ph accessed on 20 January 2018

59.4% 40.6%

http://www.ched.gov.ph/


17 128 trained for ICT Trainings  

10 997 men trained (64%)

6 131 women trained (36%)
64%

36%
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Less Girls are choosing to study TECH for TVET



Issues and challenges of Women at Work in STEM

 Women face serious challenges in balancing work-
family responsibilities.

 Women face a more challenging career path 
comparing to men. 

 For STEM-related work most women are 
concentrated at the bottom of the hierarchical 
organization.



Issues and challenges of women in STEM

 There are limited mentoring opportunities for 
women in STEM-related occupations.

 There is a significant lack of female role 
models, which excludes women from working in 
STEM-related industries.

 Women perceive existing STEM-related jobs 
unattractive.



Women in STEM Workforce Readiness and 
Development 
Program Objectives



PROGRAM OUTREACH and OBJECTIVES – Women in STEM Workforce Readiness and Development Program

Program Objectives - Philippines

Strengthen linkages between private sector firms, sectoral
business associations and technical and vocational training 

centres to ensure greater opportunities through higher
entry, retention and advancement of women workers 

in STEM-related positions.

Countries and Industries

•Indonesia, Automotive 
•Thailand, Electrical & Electronics 
•Philippines, IT-Business Process Outsourcing (BPO)



1,760 women received technical STEM-related 
skills, employability and leadership training 
coupled with targeted mentorship to help women 
and enterprises to close the skills gaps and 
create quality employment in STEM-related 
fields within the automotive sector. 

What is the expected outcome of the program?

What is included in the program?

 Technical STEM-related skills training;

 Critical core employability (soft) skills training;

 In-company developing and mentoring; 



Component 1: Sector-Specific 
Demand-Led Action Plans for 
STEM Skills Development and 
Employability for Women 

• IBPAP Partnership on Industry Snapshot on 
Women in STEM Project 

• Review of Training Regulations on IT-related 
TVET trainings and integration of soft skills 
(Animation, Game Development, Software 
Programming, Contact Center Training)



Component 2: Successfully transition 
underprivileged female vocational school 
graduates into STEM-related occupations

• DICT partnership on Education-to-
Employment Trainings in Software 
Programming and Impact Sourcing 
(February 2018)

• TESDA, HRDI partnership on Training 
Vouchers for Animation, Game 
Development, Software Programming 
(February 2018) 



What are the target groups? 

1. Pre-employment

175 Female secondary 

or post-secondary TVET 
graduates.

Technical Skills in 
Animation, Software 
Programming, Game 
Development, Impact 
Sourcing
Soft Skills Training for 
Work Readiness 
Industry Career Talks
Mentoring

2. Skills Upgrading
3. High-end technical 

skills

150 Under-employed 

women in STEM-related 
fields.

Technical Skills in 
Business Analytics 
Women Empowerment in 
the Workplace (In 
Business Soft Skills 
Training)
Women Mentoring 
Circles in the Workplace

100 Mid-level women 

working in STEM fields.

Technical Skills in 
Business Analytics 
Women Empowerment in 
the Workplace (In 
Business Soft Skills 
Training)
Women Mentoring 
Circles in the Workplace











HRDI-TESDA Orientation Session on 

3D Animation 



HRDI-TESDA Orientation Session on 

Game Development 



ILO-Bayan Orientation Session on 

3D, 2D Animation 

ILO-Top Peg Animation



ILO-Top Peg Animation Class 



Component 3: Successfully 
transition women in low-skilled & 
mid-skilled jobs to qualify STEM 
related employment with 
sustainable career and livelihood 
prospects

• Gender responsive, industry-based soft-skills training module 
for IT industry

• Initial Sign-ups for IT-BPM companies for soft skills training



Training Modules
Power Skills for the Workplace

 Vision-setting for Career Women

 Creative thinking for Her

 Problem solving 

 Teamwork for Ladies

 Reaching Consensus for Women

 Communicating for Impact

 Managing Men and Women for Women

 Women Interpersonal communication

 Leadership Skills for Women

 Time management and self-organization
for Busy Women

 Critical thinking and Reasoning

 Women Working in a Cross-cultural 
environment

 Effective speaking for Women Leaders

 Managing Leaders for Her

14 modules available for participating firms



Initial Sign-ups for IBPM companies for soft 
skills training (as of June 2018)







Why are Women not equally benefiting from 
the digital economy and digital 
technologies?

• Lack of awareness on the

suitable career paths for

females in STEM

• Lack of Role Models in STEM

• Insufficient career support

received by females in terms

of coaching and mentoring in

STEM-related fields



#womencandoIT
Would you like to 
help?

Linartes M. Viloria
National Project Coordinator
Women in STEM Workforce Readiness Program
ILO Country Office for the Philippines
19F Yuchengco Tower, RCBC Plaza
6819 Ayala Avenue, Makati City
Email: viloria@ilo.org
Tel: +63 2 5809906


